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ABSTRACT  

Waking up to the call to address the concern of industry and education fraternity, GTU introduced 

Contributor Personality Development Programme to increase emotional quotient among the future 

professionals. The present paper studies the factors that hindered the successful implementation of the 

course and suggests possible remedies to overcome them.  
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Affecting factors 

The ideal of education has been always very grand, noble and high in India that aimed at 

training men and women for completeness of life and moulding their character. However, in the 21
st
 

century, known for characteristic information explosion, it has been felt and observed by 

educationists worldwide that today’s education is more information oriented than knowledge 

oriented. The education today concentrates more on development of intellectual quotient than 

emotional or spiritual quotient. All the observations, opinions of commissions and experiences of 

industry and corporate world have confirmed that education today needs to go back to the essence of 

Indian Ancient Education that emphasised on inculcation of certain values, which are common to 

every profession.  

The same concern and vision of Dr Akshay Agrawal, the honourable Vice Chancellor, Gujarat 

Technological University (GTU) gets the credit of introduction to the Contributor Personality 

Development Programme for all the students of GTU.  

Aims and objectives of the programme in a nut-shell 

 To develop presentation and soft skills of the students 

 To equip students not only with the right skill-set but also the right mind-set 

 To help students grow the right approach to their peers, seniors, industry and their own future 

Guiding principles 

A contributor…  

 creates values for self, for society 

 takes charge and makes things happen, making a positive difference  

 creates opportunities and see possibilities everywhere 

 is in ‘demand’ wherever he/she goes 

 seeks long-term career success and life-fulfillment  

Features of the course  

 First six topics relate to the basic axiom or mental models that students carry about themselves, 

success, career and contributorship 

 Topics 7 to 12 help students practice the principles of contributorship in their lives 
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 Topics 13 to 15 assist students connecting to job market 

 2 hours theory and practice, 1 hour presentation and project for each unit 

 Extensive online learning support through ActivGuide*  

Notes given in the syllabus 

1. This subject is compulsory. 

2. Four credits will be over and above the existing credit structure. 

3. This subject will be taught by the faculty of English. For BPharm, the institute will have to 

nominate the faculty member for the subject. 

4. In the institute where the load is not managed by the faculty member of English, nominate the 

other faculty member for teaching the course of Contributor Personality Development. 

The above guidelines given by the university, for the smooth implementation of the subject, was 

not taken in the right spirit at many places. The same led to the following issues: 

Psychological Factors 

It is very important to be clear about the what, why and how of everything that anyone does. In case 

of education also, a particular course will be taught effectively provided the teacher is clear about and 

convinced of the purposes behind it. If any one thing, ie clarity or conviction is missing, the message 

will not be conveyed in the right spirit.  

In case of CPDP, the negative attitude of the teacher teaching the subject became a great hurdle. 

Some of the teachers were not convinced about the relevance of the subject whereas some were 

unhappy with the content provided. The same attitude was transferred to the students hence the 

course could not create the desired impact in some colleges. 

Some of the teachers perceived it as a threat as well. Since the introduction of professional courses, 

the realm was ruled by the teachers of that particular field. All of a sudden, a course like CPD was 

introduced as a common subject with four credits. Some of the teachers felt it as a dent in their 

holding. Wherever the teachers in English subject were unavailable, the course was allowed to be 

taught by any other faculty member and some of them were not at all interested in the subject. In 

certain cases the course merely became a means to complete the workload. All these factors had a 

negative impact on their treatment of the course. 

Those who were interested in teaching found that the teaching slots given to them were either before 

the regular college hours or such when students are generally out for their projects. This affected the 

perception of the students about the subject and the strength in the class. Students who remained 

absent carried the attitude that the subject was not relevant to their profession.  

Possible Remedies: 

Regular Teacher Training Programmes should be organised to help teachers modify teaching-learning 

techniques 

Teacher’s Attitude should be assessed before assigning the subject 

The subject should be given due importance and should be placed at par with other technical subjects.  

Teaching Techniques 

Three level instructional strategy was devised 

Level I   : Classroom Explorations 

Level II  : Projects and Presentations 

Level III : Self-study by students 

The design and teaching technique of the programme was different from the traditional teaching-

learning methods. In real sense of the term, the content was learner-centric, the teacher was merely a 

felicitator. However, some could not come out of the traditional mentality or teaching-learning 
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process, some did not want or try to come out the age-old method whereas some tried but could not 

perform well due to various reasons like lack of knowledge of technique or lack of support.  

Examination 

In view of the pivotal role of examination in the education system and keeping in mind the skills 

budding engineers require some innovation was done in examination pattern as well. Unlike the 

traditional examination system, the course carried the following pattern. 

Total Marks: 150 

1. Final Exam: 70 Marks  

2. Presentation and projects for topics 1-12: 30 marks (Classroom participation + Presentation) 

Following are some of the topics:  
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3. Projects for topics 13-15: 50 Marks (Group Discussion, Resume, Interview Skills) 

Internal Examination Issues: 

 Lack of faculty members 

 Visiting faculty members were more interested in getting remuneration 

 It was found difficult to attend 60 x 3 = 180 presentations of per division in addition to Group 

Discussion of all the 60 students.  

 In case of Resume submission, not all the students, for various reasons, worked much on their 

resume. In most cased it became copy, paste job.  

External Examination Issues: 

It is always easier to think than to do. The same thing happened with the term-end examination of 

CPDP. The examination was MCQ type. One situation would be given to the students and the 

students were to choose the most appropriate action from a contributor’s point of view. Everyone 

found it very easy. Those who attended the classes got higher grades and those who did not also got 

higher grades. Thus, exam lost its relevance.  

Given below are two questions from the term-end exam paper.  
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Possible Remedies: 

Internal Examination  

Mid Semester Examination 30 Marks: 15 Marks Presentation, 15 Marks A Case Study based group 

discussion 

Submission: 20 Marks Designing a Solution in Contributor Style, 15 Marks Resume Building, 15 

Marks, Mock Interview with focus on attitude and aptitude questions generally asked during 

interviews 

The end-semester exam pattern should be the following: 

35 Marks Written Exam (Case Study 20 Marks, Justify your choice 15 Marks) 

35 Marks Practical Exam (Viva Voce 20 Marks, Group Discussion 15 Marks) 

A. Case Study 

B. Justify Your Stand 

Read the situation given below. If you were the person in the situation, what would you choose to do? 

Explain the logic behind your choice in approximately 100 words. (05 Marks) 

Karuna has 15 years of experience. If she had a wider vision of career, which of the following job 

offers would she choose? 

a. A job in a reputed company which offers diverse job openings. 

b. A job which pays her substantially more than the current job. 

c. A job which gives her an opportunity to deal with new challenges and stretches her to grow 

and learn. 

d. A job which gives her an opportunity to lead a larger team of people.  

However, the encouraging thing is that there are teachers who have introduced and taught the course 

in the right spirit. They have been able to create an impression on the students as well as on other 

teachers that the subject is relevant and is helpful to students in making their career and that it 

compliments the technical subjects.  On the top of that, the motivating factor is the conviction of the 

Honourable Vice Chancellor in this course. The reform process has started and very soon, the course 

is going to see many changes in terms of its implementation and examination pattern.  
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*Activ Guide is an online support system available to teachers and students wherein on registration 

they can access to various videos of known corporate people who opine about the qualities they look 

for in an employee and their success mantra.   

 


