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ABSTRACT
In this study attempt has been made to know as to whether Socio-Religious belief and cultural practices and cultural
practices and knowledge of a person as acquired through socialization have any impact on his intellectual capacity and
flexibility. So as to have an impact on his personality and managerial skills.

Whether religious  teaching and moral  values skills have deeper impact in moulding behavior, action and decision in
this modern era of education, knowledge and training.

To fulfill the objectives of the study laid down by researcher as To understand how the teaching of islam can be utilized
by modern day organization in order that the potential of the people can be optimally utilized.

Sampling is done in such a manner that suits investigator’s convenience. In the present piece of research work the
researcher made use of convenience sampling to draw a representative sample of 150 Muslim Managers in Lucknow,
Uttar Pradesh.
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INTRODUCTION
In the present-day society human needs are largely satisfied through the economic activities of organised
groups and associations. Because of biological and other limitations, no individual or group can afford to be
self-sufficient and yet attain a high level of prosperity. It is, therefore, in their own interest that men should
join together and accomplish goals through cooperation. However, to be effective with minimum of adverse
consequences, it is essential that group efforts should be properly organised, directed and coordinated, i.e.,
there is need for management.

The word management is a singularly difficult one. It denotes not only a function but also the people
who discharge it. It denotes not only a special position and rank but also a discipline and field of study.
Management is the specific organ of the modern institution It s the organ on the performance of which the
performance and survival of the institution depends It is the function of management to use all resources,
available to an o for the realization of results in such a way that the business firm is not only able to pave its
way but also able to earn some surplus to meet the needs of growth and expansion It is the management that
provides planning. organisation and direction which are necessary for business operations. In a more
important sense. management is a vital function concerned with all aspects of the working of an enterprise It
identifies a special group of people who direct efforts towards common objectives through the activities of
other people. Management. in this sense, may he defined as the ac of getting things done.

Business conditions, both internal and external, do not remain constant for long. A true manager therefore,
cannot continue to manage the same way as he has been doing it in the past. Considerations of efficiency and
survival require that a manager should be constantly engaged in the task of innovation i.e. introducing new
changes. In this sense, management is a creative and also an adaptive process. A manager may be innovative
by developing new ideas, adapting ideas from other fields to his own use, combining old ideas into new ones,
or even by making subordinates develop new ideas.
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OBJECTIVE OF THE STUDY

 To understand how the teaching of islam can be utilized by modern day organization in order that the
potential of the people can be optimally utilized.

RESEARCH DESIGN
The objectivity of the study is contingent upon the accuracy and scientific research methodology. The choice
of methodology for research is determined by the nature of the problem because every specific research
problem demands a particular process and operation to be undertaken or carrying out the investigations.

The research is based on the extensive study of religious books of Islamic and other religion. Survey is
conducted to view and understands the problems involved in applying the utopian ideas in the practical life.

SAMPLE
Sampling is done in such a manner that suits investigator’s convenience. In the present piece of research work
the researcher made use of convenience sampling to draw a representative sample of 150 Muslim Managers in
Lucknow, Uttar Pradesh.

HUMAN REALTIONSHIP AND ISLAMIC TEACHING
It must be noticed that  among the various functions of the manager, optimal utilization of human resource is
pivotal to all of their responsibilities. This sensitive factor of production, human factor can neither be
purchased nor dictated to get things done by the manager. Rather it requires a prudent and judicious handling
through inter personal influence exercised in a situation and directed through the communication process
towards the attainment of specific goal, the lack of which may lead to complete failure of the organization.
Though there is no yard stick to measure managerial competence in the perspective of human relation fostered
and developed in the organization.

The credit of having laid the foundations of an anthropological study of religion belong to Edward B. Tylor.
In his well known theory he maintains that the essence of primitive religion is animism, the belief in spiritual
beings, and he shows how his belief has originated in a mistaken but consistent interpretation of dreams,
vision, hallucinations, cataleptic states and similar phenomena. Reflecting on these, the savage philosopher or
theologian was led to distinguish the human soul from the body. Now the soul obviously continues, to lead an
existence after death, for it appears in dreams, haunts the survivors in memories and in visions and apparently
influences human destinies. Thus originated the belief in ghosts and the spirits of the dead, in immortality and
in another world. But man in general, and primitive man in particular, has a tendency to imagine the outer
world in his own image. And since animals, plants and objects move, act, behave, help man or hinder him,
they must also be endowed with souls or spirits. Thus animism, the philosophy and the religion of primitive
man, has been built up from observations and by inferences, mistaken but comprehensible in a crude and
untutored mind.

In the present-day society human needs are largely satisfied through the economic activities of organised
groups and associations. Because of biological and other limitations, no individual or group can afford to be
self-sufficient and yet attain a high level of prosperity. It is, therefore, in their own interest that men should
join together and accomplish goals through cooperation. However, to be effective with minimum of adverse
consequences, it is essential that group efforts should be properly organised, directed and coordinated, i.e.,
there is need for management.

The word management is a singularly difficult one. It denotes not only a function but also the people who
discharge it. It denotes not only a special position and rank but also a discipline and field of study.
Management is the specific organ of the modern institution It s the organ on the performance of which the
performance and survival of the institution depends It is the function of management to use all resources,
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available to an o for the realization of results in such a way that the business firm is not only able to pave its
way but also able to earn some surplus to meet the needs of growth and expansion It is the management that
provides planning. organisation and direction which are necessary for business operations. In a more
important sense. management is a vital function concerned with all aspects of the working of an enterprise It
identifies a special group of people who direct efforts towards common objectives through the activities of
other people. Management. in this sense, may he defined as the ac of getting things done. Hick defines
management as the process of getting things done by the people and through the people. Massie defines
management as the process by which cooperative group directs actions toward common goals. This process
involves techniques by which a distinguishable group of people coordinate activities of other people,
managers seldom actually perform the activities themselves.

It needs no mention that the problem of organising arises only when group efforts are involved. One man
activities cannot possibly be organised in the sense in which we use this term. Similarly, organisation is
always intended to achieve objectives and as such it is a means to an end and never and end in itself. For
better results therefore, it is implied that organisation should be based upon practical prudence and sound
applications of organisational principles.

Muslim manager by virtue of their religion’s teachings are so socialized to be time conscious and schedule
conscious. Their daily prayer is divided into five spans of time and expected to be strictly adhered to.

This study shows indicates that 94% of Muslim managers offer daily prayer. This indirectly evidences that
muslim manager acknowledges the importance of time factor and value of time. This conscience which is
socially and culturally acquired is certainly useful to them in managing their job and ultimately to their
organization.

In this study we find that muslim manager admits that their religion’s teaching keeps them in good stead in
planning 48% and organizing 32% , 61% of muslim manager follows the work ethics which give them
consultative orientation and they also motivate their employees/ subordinate by virtue of their being dutiful
44%, punctual 33%  Again if we correlate, we will find that these inherent qualities of muslim manager come
from the virtues of good attributes of their prophets which always work them as a role model for any kind of
managerial function. 94% of the muslim manager are guided by their ethical hero which enthuse in them
confidence and sense of imaginary/ forecasting planning.

Opinion on preference to Managerial Ethics/Work Ethics among Muslim Managers

Prefer to

S. No. Caste
Managerial
Ethics Work Ethics

Grand
Total

No. % No. % No. %

1 Sunni Total No. 92 36 24 56 37 92 61

2 Shia Total No.58 22 15 36 24 58 39

Grand Total: 150 58 39 92 61 150 100

Table 1 compiles opinion of manager on priority and importance attached to ethics and certain exception so as
to compromise with the ethical values 61% of the muslim manager prefer works ethics than to managerial
ethics and 56% of managers also opines certain relation in accomplishing company`s work task. This indicates
the flexibility content among muslim manager like any manager.

CONCLUSION
With this study the researcher is trying to point out various findings in terms to muslim mangers ethical
priorities are as important to any other managers in the organization. This compiles opinion of manager on
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priority and importance attached to ethics and certain exception so as to compromise with the ethical values
61% of the muslim manager prefer works ethics than to managerial ethics and 56% of managers also opines
certain relation in accomplishing company`s work task. This indicates the flexibility content among muslim
manager like any manager.
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